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A5STHACT 

This guide to federal government resources contains 
two maior parts: (1) a set of descriptions of 38 federal programs 
that o.;fpr various types of resources for career education, and (2) a 
set of indices to help the practitioner ure these programs. Indices 
include the following categories for each program: Program title, 
description, relationship to career education, financial assistance, 
publications, and where to get help. Stated limitations to the guide 
are that it does not promise to include all federal government 
programs that may be useful in career education, and it does not 
present detailed information on how to obtain funding from the 
programs described. It is suggested that the practitioner contact the 
prograws directly for this information. (TA) 
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INTRODUCTION 



C\:.: c{ tju\ rvst (:\cnii>bi:i and pcti-citeat cupzctt cf^ cjiXdCA 

>:)'io f iitbiOfixi-gcvc^'.tLr.iijtt ccrmunltif in bchooi ti{^onX^. ^kitz 
oiactiticnz'ib have. dcvLtcd many hinovxtive, tmiji^ to dxaic on 
iccxl •:t•6L'u.rc^5 c< trUb tend, n,^bou*ic^t tiit Tadtnjat 
■j('\.'cAur;c,/it o^tzn sccrn teo dLL^^icutt to undM^tand on, u.5e. 
Tlii.t> ^uidz hxt> hecr. pxapaKc^d to hdtp make thojn a tittiz 

Si\'C( <^ic^('.(j, flic, raiidc hab tuv majon, patts: (I) a 62t 
di\!>c*:(pti<^»iti of. 5S icpa*uxte TtdoAaZ pTcg^arrvs thaX o{^{^q.x 
v-v'^.-ai tijpc.b cf^ ncbcuxcdt ^01 caTccT tdaaitlcn; and (Z) a 
cf'^ mdlc'Zt to help f/ic piactitAjonex "get at'' thttc 

Th::\e .1*:.:' tcmii important UmitjatAvnb to the guidt, kowvcA. 
H'itt, U dci.\b net pix'mitc to include ail fedexaZ govaAnment 
^yicg^.im^ that maij bz nbef^'jl in c.vieeji education, bikitc toe 
t'liinr tlw. :r^ajo\ p*iogxant> axe. covered, tiieAe may n^etZ be otheu. 
Tiiit gtL'\l: havz bexved an i/npon^tant pivxpobe if^ It help^t 

r/u' 6,;^; thz potential o{^ a laxge vaxioXy of^ Fedenxil 

.ictivit^. ii.t and encoLixageb Oie ct6e.t to go beyond tko6e dei>cn,ibed 
to cxexti lh.:.x/liib CHOn xe^touxcet. Second, the guide doct not 
^.•i(\tcnt dctAiied info*ur\ation on hoic to obtain f^undi-ng f^Kom 
the pxcq^jxmt described. In tight oi the o{^tejn changing {^andinc] 
ievelt and pxioxitiet^ o/| tlie^ie pKognam^t, It i/^oald be mott 
'.u*(p^iu and dealt misleading ifi tPie p-xactitionen, ^eeks oat 
th<-b <n(oxr>:ation fo*i iujnielislheASeli. finally, the givide 
5{/qjc6f6 borne, but by no meant all, the utif/A in i\)hich the 
d.'tcxibed pxogiamt ccutd be a6ed. The section in each de- 
ir,T<nr(.'M entitled ''Relation^ilvip to CoAeex Eduaitlcn" lb 
n^ant t' be a btimilant to tjoux cm Oiinting, not an in- 
CLUbive Cibtiiig of, tjohat you can dc. (It is also lOoKtii noting 
t'iiat man.y of the people in thcte pxog^mm may be unf^amilXax 
.eitii ca-ce.*: education and teitJi the potential oi theix ^ebouxceb 
M.'*: ube in ca*:cei education effortb.) 
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WHAT FEDERAL PROGRAMS CAN HELP? 



T'fU >'':<.:'.':^:.j .iJ.'K'C^lc-i ^c^c^-j^rni rrU,^at. be holp^uiZ: 
A_CT lo;^ 

National Student V'olunteer Program (NSVT) 1 

Retired Senior Volunteer Program (RSVP) 2 

University Year for ACTION (UYA) ^ 

Youth Challenge Program (YCP) ^ 

Civil Servic e Commission ^ 

^^L2AL^^^*^*^- ^f Commerce 

Minority liusiness Enterprise Program ^ 

Department: of Defense 

■ ^ ^T«^^*tmen t_ of J leal th, Education, and Welfare 

fund for the Improvement of Postsecondary Education (FIPSE) .... 8 

National Institute of Education 

Education and Work Program 9 

Office of Education 

Career Education Program 1^ 

Community Education Program 

Consumers' Education Program ^2 

Cooperative Education Program (Higher Education) 13 

Curriculum Developnent Program 

Education for the Handicapped 

Educational Opportunity Centers (EOCs) 1^ 

Exemplary Projects in Vocational Education 17 

Program for Education of the Gifted and Talented 18 

Research Projects in Vocational Education 19 

Special Services for Disadvantaged Students in Institutions 

of Higher Education 20 

Talent Search 

Upward Bound 

Vocational Education Personnel Development 2 3 

Women's Educational Equity Program 2A 

D e p a rtmen t of Labor 

Apprenticeship Outreach Program (AOP) 25 

Apprenticeship Training 26 



CoT>prehensive Employinent and Training Act 27 

Eniployment Service 28 

Manpower and Employment Data 29 

Manpower Research and Development Projects 30 

Occupational Information System Grant Program 31 

Work Experience and Career Exploration Program (WECEP) 32 

Vomen s Special Employment Assistance 33 

National Aero nautics and Space Administration 34 

N ational Audiovisual Center 35 

Presid ent ''s Committee on Employment of the Handicapped 36 

Sm.ill Business Administration 



Mmagement Assistance to Small Businesses 37 

Service Corps of Retired Kxecut ives/Act Ive Corps of 
Executives (S(:0KK7Af:K) 33 



iii 



WHO IS CAREER EDUCATION FOR? 
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Kier.ciitary and secondary students 



Student.^ (jnrollec: in Institutions of 
hij-;hcr (iducation iv'.' 

Adults ^ii''" l-""s'J''-i 

Gifted and talented students i-'-' I'rtlt'S 

Handicapped students 

Lov income students 

Minority students 



1,2,4,5,6,7/MO, 
11,12,14,15 J6, 17, 
18,19,20,21,22,24, 
25,26,27,28,29,30, 
31,32,33,34,35,36, 
37,38. 



1,2,3,4,5,6.7,8, 
9,10,11,12,13,14, 
15,16,17,19,20,21 , 
24,27,28,29,30,31 , 
33,35,36,37,38. 

. 1,9,10,11,12,19, 
24,27,28,29,30,31 , 
33 , 35 , 36, 37 , 3B. 



10,18. 
10,15,36. 
3,4,5,10,16,19, 
20,21,22,27. 
6,10,19,25,37. 



i./..'uc.'' t, t. 'AC 0 typing in ccili-.tr cJwici'.: icc panics 



9,10,24,26,33. 



I'. c-f.-'i": i'ducxti.cn ptcg'uin ci t.rxinir.L] 



7,9,10,15,19, 
23,24 



1 V 



DO YOU WANT RESOURCE PEOPLE? 

Hl.^i: sciiOt'l. students t^.C. ; /C^' ! i ! .... 1,A 

<.'<:) 1 1 et;e/un ive rs ity students 1>3,4 

:iu>iness p>eople 6,38 

At/rosp.ice scientists 34 

Kt..*: I. r^.'d persons 2,38 

.Sp'jc L.i I ist. s in Lht? needs of the handicapped 15,36 
ranilijr with tlie status of women in the 

r 1 d of work 2 4 , 'j 3 

■•' i ri> )r ir.y persons 6 

V.-.i-r.Lliar with employabil.i :y skills/job 

:» 1 .i.-eT;«-»nt 28 

y.er.:^».' r s •>f the armed services 7 

S:)vv:ialists In educational placement 16,20,21,22 

workers in/fa.niliar with apprent iceable 

trades 2 5,26 

r'nowli.'J^^eable ab(.Hit careers in the 

Felrr il j;overnT.ent 5 

[ i-^ili.ir with job traini!)e, programs 27 



V 



DO YOU WANT FREE STUFF? 



AptltuJe Cc'scin^; 

Filirji on loein 

Informarion about jcbs and ri^;hts of women 

Data on job trends ;ind workers 

Help in startln^^ a student volunteer program - 
Displays (on loan) on careers in aerospace 

science 

I)i:^plays (on loan) on operating; a minority 

business 

Tours of military bas-zs 

Books on career education 

Lnfomation on running', a sr^i 1 1 business 



( [ '/-'u'".' nu'i t.c pill/ a 



B 

vi 



DO YOU NEED $$$? 



To opdn/Ltz ccrponciiti ci,/. 



Elenentary and secondary caroe: 6ce pajei .... 4,9 10 11 12 

education programs 15 !l6, 17 ,1.8 , 19, 

20,21,22,23,24, 
25,27,30. 

Postsecondaiy career education programs .... 3,4,8,9,10,12 

13,16,19,20,21,' 
24,27,30. 

Adult career education programs .... 9 10 11 12 19 




vii 
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WANT TO STRENGTHEN A PROGRAM COMPONENT? 



all volunt-iier amed forces and career education - iC£ page(i) .... 7 

cireer awareness .... 6,7,9,10,11, 

17,25,28,29,31, 
34,35,37,38 

career clusters .... 14,17,35 

career counseling and guidance .... 5,6,7,8,9,10, 

11,16,17,19,20, 
21,25,26,27,23, 
29,30,31,33,34, 
35,36,38 

career education inplomentat ion .... 8,9,10,11,12, 

15,17,19,25,27,30 

career exploration .... 1,4,5,9,10,13, 

17,19,22,32,34, 
35,37,38 

career in; orr-at ion .... 8,9,10,11,16, 

17,19,20,21,22, 
25,26,27,28,29, 
30,31,33:35,36, 
37,38 

( arffi- placement 8,9,10,16,17, 

19,20,21,22,25, 
26,27,28,30,31 

career preparc'tion .... 3,5,8,10,11, 

13.17,19,25,27, 
37,38 

Ci.-a.r.unity involvement .... 2,6,7,9,10,11, 

17,19,34,36,37,38 

curriculum development .... 9,10,12,14,17 

equity/equality in career choice 9,10,24,26,33 

inscrvic«'/pre;;ervice training .... 7,9,10,15,19, 

23,24 

work experience — .... 3,4,5,6,9,10, 

13,17,18,19,32 
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N.iti'^r.al Student Volunteer Program (NSVT) 

NS'.T exists to encourage and assist the developirent and 
ir.provement of local, independent college and high rchool 
student volunteer programs. Each local program determines 
its own goals, objectives, activities, and procedures. NSVP 
provides technical assistance materials, training, and on-site 
consultation. Technical assistance materials Include basic 
"how-tc" rianuals, progran kits containing case studies of 
student projects, an academic credit kit, a funding kit, 
directories of student volunteer projects, & thejoumal Syne rgist . 
Training sessions for project directorb/advisors are held periodi- 
cally. On-site consultation is provided to programs in need. 



Students In career education programs could esttiblish and 
cperat'^ volunteer programs, with assistance from NSVP, as 
a means of career exploration/work experience. 



Kundf; are not made available by ACTION for NSVP. All assistance 
i<? j-T the form of technical help. 



"ACTION - Meeting Community Needs Througn Voluntarl«m, A 
Guide to action's Domestic Programs/* ACTION, 1974. 



National Student Volunteer Progran 
806 Connecticut Avenue, N.W. 
Wa'ihinj^ton, D. C. 20525 




>:"i.-ni f c »:ldcr .idults Ci'/cd 60 and f./cr; 
v,;:x^:e- service. Ti.c IlSVP 
- ■ 1 u:i t rs in s U'.- ] t i c^rs as s v.';i rC' I;^ » 
ur • - , 1 -.iv i t t-r.it' , L : i:. rar i (.'-^ , e t v: . 
I i / i t- . ! i t. V r(*q ui rericn Cs f' r v.- • 1 im L'.-o rs b ■* ■>c<} 
i I 'Ti , ' ^ r y.pr r i en ' ; -i "3 ti vr^ 1 1 . ."• r--. i rt* 

r ■ ■'1'. ]■ f Xp-IiS . 



r': r IP.] Arc p irt i r i p a*, i r. in ( :iryLV 
^Ti.'is. iiK'V f)r::i^* .i yrcil v:iri«?ty c>f .rkills 

' ^t!i Iri'var,' t i ■ i :i Lt- rt-?^ i s and .ibilitit' 
perit'ii'j in t iiv WTr'^l of paid 1 i>yruMU . 
t^.rv .'i ; ! .T..; -;t.i]dt'Mts in cirit't' .'iiucit i i pr-irr 
t .inc: s'lafi' • ■ :<p i- r i r f/r. md values p('rs;)n^ 
'ti t ^ ;.{Vi' ;,id ] i t t 1. ccvU a-.-^: wi l . 



s a*'* -.adf .'3v^ijable i.- p lie ,invi pravat*' 
V 1 1.-.' . ) r >:.!:■; i at ). •■-tvs v 1 1 li or.] ^ ri en ^a- and 
nr. -.is .;t nldrr ad-iUs. 



ierfu; 



11 a in>-, , 1 7 ■■» . 



r 1 a:i r r I* r a-.r ir-, 
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Pt^>^'.t a;:. Vi t \c. : 
Des crip w ion : 



University Year For ACTION (UYA) 

UYA is a service-learning program enabling college students 
to serve off-campus while receiving academic credit. UYA 
volunteers help the poor in urban and rural low-income 
coramunities move toward solving their own problems. UYA 
participants are located in 56 universities across the nation 
and include mostly juniors and seniors, although first-year 
and second-year students are also in the program. UYA 
volunteers are assigned in eight general areas: education; 
administration ot justice; health; social services; economic 
develofvmerr.t ; bousing; environmental protection; and consumer 
protectioa. Grant recipients include both two-year and 
four-y^ar institutions of higher education. In general, UYA 
volunteers earn credit for the work that they do, and in 
addition, are required to attend seminars, follow independent 
study courses, and/or submit research papers and reports s 
hut they do not attend traditional campus-based courses. 



Institutions of higher education may apply for UYA grants. 
Scondary school career education programs could familiarize 
students with UYA as a factor they may wish to consider in 
deciding to or applying to enter college. Aspects of the 
lYA program could be incorporated in some senior high 
school prograns, so that UYA might be a useful model for 
secondary school work experience programs. 



Grants are made to institutions of higher education or assccia 
tions ct such institutions. State or local agencies or other 
private non-profit organizations nay apply as a sponsor for on 
or r.ore university-based prograns. 



Vniversity Year for ACTION," April 1975. 



University Year for AL.iIO\* 
D- f f i ce of ? li c A f f ai. rs 



actio:: 

S06 Connecticut .-venue, 
Washington, i:. C. 20525 
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Y' lith Ch.3ilenge Prognin (YCP) 



The purpose of YCP is to offer young people (lA-21) opportuni- 
ties for ccnbining service with educational growth. Students 
serve poverty coirjnuni t ies in a variety of ways, such as: 
.'\ssistance in day care centers, nursing homes, and health clincs; 
tutoring; counseling and job finding for other young people; 
assii^tance to the elderly and the handicapped; etc. Stu;ients 
work without pay for approximately 6 hours per week, usually 
for about one year. ACTION* provides technical assistance and 
liT.itcd funds for about half of the administrative costs of 
the project. The high school, community college, college or 
other non-profit organization provides for the academic component 
nnd manages the project. Community representatives in business, 
ind'jstry, local and state government, service organizations, 
schools, and the community usually serve in an advisory capacity. 



VC? programs could provide extremely useful career exploration/ 
vc^rk experience opportunities for students. 



ACTION' provides limited ^urding or. a 50-50 matching basis for 
pl<=nr.ing and operational projects during the first year. 
action's contribution cannot exceed $4,000 for planning grants 
ir.d ^20,000 for operational grants. Any public or non-p:ofit 
private institution can be a YCP spons.^r. 

"Am ON' - Meeting Community Needs Through Voluntarism, A 
v^uido to ACTIO';* 5 Domestic Programs,'' ACTION, 197A. 




SO-: Connecticut Avenue, NW. 




itescrioticpje 



xeilac icr.sh ip t:» 



Ass i'.^ :.-ir.ce : 



r'Lu^li cat ions : 



U.S. Civil Service Commission 

As the Federal government agency responsible for all Federal 
employinent programs and standards » the Civil Service Commission 
can provide a variety of information and experiences related 
to Federal employment. General inforwation about employment in 
the Federal government is available (see publications below). 
In addition, the Civil Service Conmission offers specific 
employment information through a network of Federal Job 
Information Centers. A number of sunnier job programs are 
available for high school and college-age youth. These arc 
broken down into five major categories: 

(1) Group I: sub-professional jobs in engineering and physical 
and biological sciences; typist and stenographer jobs; clerk, 
administrative aide, and other office Jobsj 

(2) Group II: jobs requiring some college study in a variety of 
Federal agencies (e.g. Forest Service ; Park Service; Bureau of 
Land Managenient) ; 

(3) Group III: jobs requiring a bachelor's degree or equivalent 
experience and available in a variety of agencies (e.g. 

Dept. of Agriculture; Dept of Defense; Dept of HEW, etc.); 

(4) Group IV: trade and labor jobs (no particular education or 
experience needed); and 

(5) Group V: special programs, including: Student Trainee Program 
(work-study opportunities for college students leading to eventual 
professional- level employment); Summer Eraployiaent for Nee<V Youth; 
and the Federal Suirsner Intern Program, 

Publications available will help in career exploration and 
career counseling and gxiidance. Work opportunities will help 
in work experience and career exploration, and in some cases 
rr.ay be considered as specific career preparation for entry-level 
eTrploynent with the Federal government. 

Assistance is given to individuals, but project grants/contracts 
are not made- 

"Working for the USA,*' l\S, Olvil Service Commission, August 
1975 (S.55) (available in Spanish) 

"SLcaaer Jobs: Opportunities in the Federal Government," 
Xcvenber 1975, Many other publications are available, A 
few examples are : ''The Federal Career Directory," "Guide 
to Federal Career Literature," "Employr^nt of the Handicapped 
in Federal Service," "Expanding Opportunities - Women in the 
Federal Government." 



U.S. Civil Service Commission 
Washi-^ton, C, 20AI5 

(rersor^ nay also contact their local Federal Job Information 
Center, usually listed in the phone book, or dial 300-^55-1212) 
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: i '.1 .>r i ty Hus iiioss En tt-rp r iso Progr.^r, 

I": pr>«^rar. ,is,^-. ^ir, SfMc and locil ^jvernnont>; ir. 
:U'Vol .^piiig anvl operating ninoricy business prof;rarns 
■ind in ppora^ ing Tnodol projects in th is area . Kesearch 
cntr.iv^ts are also used to provide prot'essional services 
ill tfohniiMl ap.d manapement assistance tn r.inority busino-; 
pt rsi^'as and nor i t y-cjvned firms and to provide' prnfe^sit^i 
services in an I'ffcrt to encourage ran^rity business decc 1 
r.x.' :il , A d i s o r y services and c o un s e 1 i n g a re . \ val 1 ah 1 e a ^ 
is ii'.formation i' n the pronociv^n of ninority business de\*t.! 
•^.ent and ci\ the cpfration of enterprises. Technical and; 
r.anagemen t ass i s t ance is a va i lab le at no cos t vind i n elude s 
all torns of counsel, guidance, and advice on t'ne osL.d)iis 
ri^nt ind operation of a business enterprise. 



i.".iroL-r education programs assisting r.inority stiidents ri >',li 
us e t host- so r%'i ces : n oaree r exp lorat ion , career awarer.ess 
or work exper' 'nee activities. Assistance night also be 
i^iven to o;ire*.r education programs in the forr. of resource 
pL-rsons ;n s^-'u^ol and in career counseling and gui^lanco. 



, d I V 

aCSl 



c o ve rr: r^e n t agencies r.ay an p i >" 
:*> contr.-.cts are solicited ser: 



■^r rri. 
i t l: 1 V . 
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■jfpart n-A'P.t o* Defense 



r:iri-u^;h its Joint Education Liason Directors of Recruitment 
riKLDOiO oiiice and local armed services recruiters, the 
'.'opartT?.enC of Defense is making a number of materials and 
'^i-rvicos avail -lb le to local schools. Those materials and 
si'i viit; -; irt- Ji rov: t t.-(l at helping educators learn about 
i::.! prt--.ti:t: military careers as options for students. 
So r L vv i nc 1 lido : 

(I) r.(ivu'atijn oriontatiop visits in which teachers, counselors, 
\:\,\ <:thers can tour r.ilitan/ bases to learn about the vide 
variety of careers o^'ailable; 

(.M \ ralitary career awareness course for educators, offereJ 
•.\'. a pre- service or in-service based at numerous universities 
t c r s t h- 0 c oun t r y ; 

( :) visits of Tiilitary personnel to schools for talks to 
^idz'-'Ms about careers ; 

free administration and scoring of the Arnied Services 
V(-.\itioo.al Aptitude Test Batter>- (ASVAB) to high school and 
p: -.:-sccondar\* students. 

Tub U - it h'-ns include a variety of information on militar\* .aroe 
fsec belov). A project presently unJervay is compiling a bibli 
;raphy of all military materials that could be used by school 
TtL- rj; onne 1 in career education e f forts . 



Service? and materials made available can heir students lear 
ab.-jt a variety of careers both as possibilities through the 
-LlJtary cr in civilian life. Tours of bases can be set un 
f-r students in many cases and militarv* personnel can be use> 
•i:- in-class resource persons on careers. 



'•^AJir^^-'^^^ 'tllil' ^ r_:rof lined series which will soon be 
.-:v.i::ahle : -r integration into e.^isting VIBC (Vital infc-rmatio 
:^^r ridiicarion and Wo-k) systems to tell students about career 
rppcrtunitios and training in the armed services. Infomati.-^n 
:n -luied will contain services life style, pay and benefits^ 
cr'uco.tional opportunities, T^.iXC^ service academies, women in 
tre armed se-.'ices, etc, (>je to be ^ivailable in the s-rine 

"L-J "^r>— Civilian Occupational Source Book . July 1975, This 
:>oo<^ lists various jobs performed in the anaed sen-ices /their 
riviiian equivalents, job statements, qualifications needed, a: 
ether information to help students explcre careers. Indi^ridual 
s- r-.-i:e cra.-cn-^? alsc have materials in some case<- 



Vxin i t' or t ht-. I r.p r o v ene n t o f I\n s t s :: r n d ar y t: d u c <] t i c x\ (VIP S K ) 



rill' fii:id for Ir.p r;> wrt-iit : Post.^econdary r.ducaticn 

providos -i-ssistanrt' to educit u^nnl :nsti t-.it lon<^ ::nd ai-t.-ncios 
:or a broad r.^nge c^f re fo rrs and innovations. riPSI*s 
i v',:^ t r.a J c r p u rp o ^ e s ,n r r : 

(1.) t'r.^Turaglnp tiie reforr:, inn.ivat ion , a:^.d i'rprover;t'nt of 
• s L ..■ . >r; d i ry o d uc- a t. i n in d p r cv/ i d i n g equ.il c d u c a t i o p. a 1 
P M't uni t V t u-.r all ; 

(J) the Croat i:-n institution^ and propraris involving 
ni'-..' p,it-:s t(> caree-r and prof ec^^ional training, pi\d nev 
Cv.«-'n!.'ations of acaderic and exper Ion r i a 1 It>arning: 

(3) ostabiishritT.t rf ins ti rut i .^n*- ami pr(}graT;3 hasvi 

■■ t ■ . L- t r 1 1 p, o 1 r v f c or;;:n;n 1 a Lions; 

(^) rarr>-inc: out in pes tse condary od^ication institutions 

^" : wigt's in into ma I > t ruct uro and ope rat ions des irnt'd t 
clarity institutional priori ties and p^rpr.^es; 

{ ■ o' T'\ s i pn an d i n t ro d u o t i rn r f r - s t - c- f f e c t i rx- 1 'r; o d ^ 
■■ : ^. n s t r u c r i (:n an d ope ration; 

the irt.rodurt ioi. of ins r i t ut i onal rc-forr. desic:r.fJ 
■-. xnand individual opport uni t ios for ontcrin?; and ro- 
o-::-r'''u .institutions and pur^-uinf progr.ans of study tailrrt-.i 
t J ; ad iv idua L needs * 

:::o i:^t ro duct ion ci' roi'orT.s in graduate oducati-vi, 
-^trujwuro .-if a::acfr:ic profession^, and in t-c- 
rvj.ruitreni and retonti.^n ■: : fa cul t ios ; 

cr-J-ation new institutions and p^^grans for .'y.ar.m:— . 
avardinc oredontials to individuals, an:i the int r.^du^t 
f o rTLs ; r. r ren : i ns r i t u : i on a i p r ac t i oe s r e : a t e J the rc : ^ , 




:^:-v *:..nde-;i pr,^jL-ts -lav^- roa^s which overlap vi ,:i)-:e ;:Troor 
i-. ^iti.- ^;jals. The proe.rar: priorities in fiscal :-'o ^r 1?^:^^ 
■T e .\ a- p i , included an area m : i r ie d " i n t e cr a r i on : wo r k an d 
ducati ;n/' risral y^^r 1?:^ priorities include projects cosipne. 
.-iire^s t:;.: "lacic fit hetveen the skills, Kinowledrt^. 
^tr:t^.:,< taut?ht bv -s tse concary institutiions , ar:a the 



:r-. :-;t and future dt-rands of ..^ur eccnor 



:':';vrr -var-s are -ade to hi-her and pest- econcarv educational 
:nst:tut;-ns, mc]:::::-^ prj^fit an:: non-prcfit. private, trace, 
t-chniL':! and business sohocis. as veil as educational or^anira- 
t — ns and a::encies such as sz .:der.Z9 and faculty asscci itions , 
trustees, ^tate agencies, =nd ether grve m-ental organisations, 
.-;nd prr-.-r-rs -^f ed^.jiirn?! services in settings such as n^er-s, 
l:.br'-^ies, a.n~ v r^.plr^c^^-s . 



"\;scurces f;r A ^uide t- Prc:ects. 1t'5~76,"' Fund 

*:-r the r-rrrve-ent of Fostsecondar:.' Education, V.S. Denartr-ent 

Heaito, Edu-:ation, ^nd Velfare, Ir75. ^Available throuch 
:;.^v^mr^'nt Printing .Office for ?:.B3) 



Jet heir: "^und fcr the I rr ro -.-e-^n t of Fftf? tse cc-ndary Educati.^. 
herarL^nt Health, £:c..:aticn. and Welfare 

::arvl,iind Avenue ^ S. 
W^shin::t-n. 7- Z. ZjZZZ 
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Prv)<r<im Titlo: ' iurnti >n ind Work Proprarn 

Descrirtion: y>.i^ program, operated by the National Institute of Education (NTE) , 
i-rnducts research and development activities in career education. 

i'rosenr. activities fall under two major goals: 

(1) to ir.prove our understanding of th- relationship between education 
a. -id vork ; and 

(2) to Increase the contribution education makes to individual's abili- 
ties to choose, enter and progress in work tkat is beneficial to 
rhernselve^i and others. Activities include research, such as studies 
and policy analyses; program development; and dissemination and 
technical assistance. 

t.^ dr»-er r 1.: ^^-Tf; has ptoduced a number of materials and nodels of use in 

career education, including curriculum modules; the Experience- 
Based Careor Education nodels; materials to eliminate sex bias 
ir. career counseling; activlrles and facilities handbooks; materials 
assessment dccunents, etc. !sIE projects span all age and grade levels. 



Vs-^ist ^nv'o: Funds are r.ade available to conduct activities as described above. 

specific plans can be deterrlned from the Program Plan prepared 
t-nch venr. Public and private institutions and organizations and 

iniivicuils r^av receive funds. 



S or.e e :•: arT' 1 c s are: 

rdurati.-n and Vcrk , Task Force, FY 1977 Program Plan , !:ational 
Institute of Education, September 1975. 

r.PII 5*1*7* , Educational Products Information Exchange, 1975. 

Ele ven Career Educatfen Pro^^ans ^ :;e^crlptio**s of .^cxectec 
IJivT rsc, z^d Innovative Pro^jrams, 197S. 

Issues *^eT M*** *<nd Sex Fairness ia Career Interest Mea<!u^»'^t^ 
Spring ^ 

C?.reer F:6.:c>ition Actiltiss for S-Jbject Area Teachers » Grades 
1-9, 9-i: (rnree Volumes) , V^y 1975. 

:!^^-v other items are sJIsc available, many through commerical 

r-.,r lishf^rs , Persons interested may vrite !CIE fcr a bibliography . 



::atirn3.1 Institute of Ed^^cati: 
iQt;u ctreet, 
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ERIC 



vi^ran Tirle: career FJucatlon Vto^t^t. 



(1) dt-r^onstr.^t lO'n projects; 
f, ) t •\ : t? r 1 nr.n l n r T ^ - 1 s ; 

Kfve Piajor cat e;;;or 1 of 0T.cn titration projects are fundc.!. 
Tht-se includ-^ projects to: 

0> v!er,onstr ite inc retTenta.l ir.proverr.ents in K-12 career 

('2) dt^r-^nstrnte effective career education In settings such as 
t:u> senior h i £»"i sch.-^ol, c^tr-inum* ty collo£:e<i, institutions of higher 
i.' ir.citi j-n , and adult and cc.-nmunity settings; 

(I) der^onstrate effective career education for such populations as 
t'le handicapped, pi f ted and talented, rr.inority or low in cone youth, 
or to reduce sex stereotyping in career cnoice; 

denonstrate effective training and retraining of personnel; 

an d 

rorr-.urii cati» career education philosophy methods, program 
ic:;vitles, :\r.d evaluation results to practitioners and the 
i^enoral pul-^'.ic. In addition to these activities and State 
nlanninK pr.-jects, this pro gran provides assist^.nce in the 
c-^ncopt u^l i zat 1 >n, planning, and operation of career education 
rrcr,r^r.s through publications and technical assistance activities, 

.■.ssist/:i:!:e :n all aspects of career education develcpr.ent at 
-tire .^.nd local levels is available. Funded projects offer a 
"'.rioty of aprroaci:es and r,aterials for use by others, 
\'u-cr^u? rub li cat ion? are r.aiie available by the Office of 
. , 1 r t-e r r i n.i : i on ( see b e 1 o w ) , 



.;ran:> and rrntracts are ~ade fcr projects as described above, 
"li^rlble -ipplicanti. include State and local educational agencies. 
:-n = titutions r t' hi2:ber education, and other oreanizations and 
:-^titut:rns. T-^ sc:,^^ cases, prof it-naVlni^ institutions and 
individuals :ray also be funded, 

^-^t -^'^aripie? are (all free vhile supply lasts): 

An Introduction to Career Education ^ A. policy ?.5per cf I'.S- 
Jffice of Education. r,S. -Office cf Education, 1?7^, 

:are-er Education: Hov To Do It , Creative Approaches by local 
: rictitloner?, V.S, :"ffice o: Education, October 1?7^.' 

>.re-?r Education: r-.e ^tate cf the Scene , IT-?. Cffi::e cf Education 
^.-vc-nber Ir 

■- /yste-aric .-rproarh to Evaluating; rtrer Education V^terials at the 
l^cal :.e-rl , V.S. Office of Educaticn. Noven:ber 197^. 



'•'.-^ .y rrher -aterials have also been produced. Copies of speechas by 
Ir. Kenneth Eoyt are also available. 




Cffice of Career Education 



l.S. Office cf Education 9p 
Vishlncton, 1. C, irill ^ 
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The purpose of this proj?,rar, is to encourage anJ assist: 

(1) public schools to involve people of the community 

in prv^);;rar:fe designed to meet their educational, recreational. 
Cultural needs; 

(2) a more efficient us*> of public educat v. facilities 
through extending the times durinv^ which and purposes for 
which school buildings and equipment are used; and 

(3) public schools, in cooperation with other community 
groups and resources, to estaOlish community education 
programs as centers for educational, recreational. 
Cultural, and other related community activities and servicts 
in accordance with the needs, interests, and concerns of 

the conmcnity. Community education programs must be desicnoJ 
to ser\'e all age groups as well as groups with special needs. 
Er.ch program must also provide for active and continuous 
invoivenent of broad segments of the community. A clearing- 
house is also being established by the Program to gather ar.d 
dissr'^.Tinate inforration on community education 



('areer education practitioners nay wish to participate in 
or become linked with community education programs to expana 
the resources available to both efforts. Resources In cor^- 
r!unitv education programs could potentially have a wide 
variety of career education applications bec.-^use of the 
number and types of ccTTonunity pe rsons /groups involved. 
Career education for adults rir:ht be coordinated through 
c^TTTiiinity ed'jc.^tion programs. 



J rants are r.ade to State and local educational --^eencies f.-^r 
prc.'rects to plan, establish, expand, operate, and^'cr provide 
developmental and technical assistance to one cr more co'xtuni 
education programs, C-rants are made to institutions of hi£;he 
educati'*^n to develop* establish, cr expand programs for 
training re rsons to plan and operate community education pr*:? 



T^'. :s prober an supports: 

.!t^r\^:ist rat i^-'n , evn 1 u.^c i (■■?. , and disserr.in.it i ^^n (^f nev 
.1:: i'pr>^ve;:i rurriciihi cnn'tunors ' educntl.!'!; 

(2) ir.iliation and exnnns iv-^n ct consunt?r trdar.iti.v- 
pr« ;;r.3r.s at tho o lerontary , secondary, ar.d h:;'.r.or ediua- 
:icn It'Vi-'Is a:^ veil ns those conducted in crr.runltles ; 

(3) training in consurPx•r^^ education; and 

(A) a varietN- of activities de>iij:ned to provide con.-^urvrs' 
education tc the Renoral public. C^onsuners' educaiicn 
is defined a<; ah effort to prep.^re persons : !>r partioi;.M- 
tl.->n in the r.arketp l.ice by impartins^ the ur.dorsrat.din>Ts » 
attitudes, and skills which will enable then to r.aki- 
rational and intelligent consuner decisions in lip.l't o! 
r :u- : r pe rson.a I va 1 ucj; , t !'ei r t<'''^%u i : i on f n.tr Ke t p 1 i,'^ 
^] tematixre? , and socirJ, o:'^ -nor 1 c , ,ir.d ♦--•<^ol.':^ ; , . : r:-:- 



^areer education practitioners r.av wish to establivh 
c.^nsur:«:Tii' education as part of their overall pr,-graTS. 
"..iterials and strategies o: consumers' education proHct^ 
"-iy be useful in such areas ct career education as rcon ^--:.: 
education, o-pic^vab i 1 i t y and "swivaT^ skills. 



-:rant<=^ and co::tra:t> are awarded tc I-cal eouc.^t : ->n I 
^:-^^'ncios, State eiucational agencies, in>ti:u:i.-^ns -^C 
'.:g:-.er education , and puMic and pri\ate ncn-profit 
aicencies, incK;din£^ lior.iries, consur^er or caniz i -as • 
io.ions, and c-rr^ui^. i r y groups. 

' , i.:-ns and Ansvers about the C.^nsur:ers' rlciujaticn 
r'rogra-,*' Offi-e ;>nsu-:crs' ):dui:at i ;-n , i:-f^-^ 
-f £iu;:ati-n, ^^3. 



:f:c>- r^: v^ns^rt^rs* Td-jc i — 
: .5. Cffiie rf "iucatirn 

vaj.:-.inrton, y. c. ::::: 
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:"iU.>p*:T:U A ve Education (Higher Education) 



the goai the Cooperative Education Prop ram is to fn<ible 
students in institutions of higher education to alternate 
periods of academic study with periods of off-campu<; 
omplovmt-nt thus aUov,'ing these students to earn funds 
t-iecessap; lo support and complete t. heir education as well 
as to Mi-' off -campus experiences closely integrated with 
their lotal t- ducat ion and academic and/or career goals. 



^:odcls and t'f forts of funded proiects can bo helpful 
ir two and four-vear ins ti tut ior.s of higher education 
piap.ninft cooperative education programs- Project grants 
:ire r.ade available for new awards (see Delow). Cooperative 
t.>ducaticn pr'.>grans can be verv* useful career exploration 
and/vT preparatii;n exp ri en ces for stud.-nts. 



Tr.-^^cct »;ran ts/ cent racts are nade in tvo areas: (1) to 
C ci.:d --vear Ir^sti tutions of higher educate. on for planning* 
imp lener. tiin;,: , strengthening, and expanding new or existing 
Co jpe Thrive T:di:cation efforts; and (2) to institutions of 
=-.igher edti virion, cor.b inations cf such institutions, other 
public or private aiiencies or organ! at ion? for training and 
r^'.s e arc!-, projects in c oope rat i ve e due at i on . 

Education/' V.S. Office of Education Briofing 
Vrpartnen: of Healrh, Education, and Welfare, 

Ed-^cation Awards l^'^'-T'i/* T.S, Department of 
::i.>n, sr-d Welfare, Office of Education, July 1^ 



1^0 cpe: 
r apc^r , 
An ri 1 ' 



:ar\' Edv;r.3 



C-urricuIun Development Program 

Authorized under Par" I of the Voc.itional HJucaLion Act of 1963, 
as anended, this progran provides for the development, testing, 
and dissemination of v.^cational education curriculun materials 
for u.se in teaching occupational subjects, including curriculuT.s 
for now and changing occupational fields and vocational teacher 
education. It further provides for: developing standards for 
curriculun development in all occupational fields; coordinating 
the efforts of the States with respect to curriculum development 
and managenent in vocational educatior. ;surveying curriculum materials 
produced by other agencies; evaluating vocational^technical 
education curriculum n^.aterials; and training personnel in 
u r y i c- u 1 u r;. do ve 1 c>p r.e n t . 



:Unv projects conducted under Part I have focused on the develop- 
mt^nt of career educat ion and cluster curricula for use in career 
education programs. Curriculum coordination across the nation 
is f acili!i^.ted by Curriculur. Management Centers. 



v.or.t:rac:s are .n.'arded for specific curriculum develop Tent activities; 
t-t sv are anrou-ced in C>omnerce Business Dally. 



--pletei career education c-jrri c :;l'jm materials includ 



uu e I c r examr ^ e : 



. e N m g ::cT. of C cul ;3 Be Vo u , a filr: series fcr young children 
■asinc cartoon character^. 



career Eiucati^n Curriculum. Development for Awareriess (K-6) 

Ci reer Kiucatior . Curr iculum Development fcr Awareness (K-6) 
n d -^TT 0- r ^: e n t at l^rn ar> i Exp Icration (7-9) 
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r.it'ic .It Li-'.p. : ir 1! ar. J ; .-.ippi- J (hi;; I) t ju-iMtes number ot 

• • i > in t.':u' i n 1 1 i u i ■^n » »• >"p.ins i on ♦ and inprv ■'.•». 



(^) >'pf r^t i tIilTtf»<»n ::ci:,io:Mi\ Kt^source ;:^?ntt*rs t 

titntin?. .iiid pr ^gr,i:\r i rpi: t.^r }r ir.Ji capped chilJron; 

opt. r.i: i. ir. ct ihl rL'. t-n Aro i i.t? ^r:"iirp Tr'sourct' Ct ntors t • 
pr^•v^.'^* i n r> f,r..iTi;n v-n a: i , r..il terlinolo:^y avai Inh .It.- :\^r u 



!'^rif rost^irc!^ .U-- : rati . pr.^;;e^:t> are directed at t!:i: 

<_;i:0':r eauc .it iv^r. of t -^k- li inci^ carpoi.! (e.g. .:i projort .it 

lr:iver-iry f Kcr.tiukv is lo-.-king at "rrogran velc^ptnen : 
* . ■ d c Is : < r Nt' w C .1 rc t r s \ or r. ■ ■ e li ar. J i c ap po d" ) . ?e r s on ne I 
:r.iir i:ik; iir int'^ aro avarit d :':^r propar.^tion of personDe I ; ^ 
f 1 .n 0 1 i n 1 c i r ^ v r t si m a : 1 on p ro p r ar:5: f r C h e V. an d i r ap p o J . 
r.c- c i c^n J I 1e < c \.: r U • n t r r s ran p r s"^ \' i vocational t e s t i n i; : i 
TV r ral so rvi c;c.-i . Art i Lt-.irninp Resv^urcv Center scan 1 i ak 
Lip wlr!i t-ic N.iti-'n:il Irs true r i on a 1 *:a:eri. jils In for:na: i -r-n 
: . r t S e h i : c ap r t- d . ' : an v 5 1 at t > » L;n de r t\w A 1 d t S r a : i.- - 
p.irt s>: !t;':, pr "r ie-^s i oh varlo:;> carot^ 

■;dLi.ati.r. ncr-ec;- t' r r!.^-* ^- 'i-id i c J^ppe u . 

\- : t an.-e a^; i 1 1 a:* I v.i^Ks ^-v rSM pr.'grar. lia: aij to r^: 
Lt'izr ir. •:,^nsi-r- frm.ila :"u::d> catr^c: :n t'-r' Sta:^— . 

Tk-rr- --:at^: :ra:n:n- :^ - -i^^-l thr:-ug-: proper: crarts. 

.-:-a-M-< ani /nt r.i -t SM-'^/r; :"e>eir.~h and de'ronstratl n 

ar;.: :vf- urrt- .\: r. r.-.n- . 

I- p r- vir i; P_,- .;_ur_-!: :j p^i_!_ jll^'^^^^li -j-'J Han d : c apre ^: , l . ^ . 




In : ^ r-- :i :v- available fronoach 

^tit-;- t'^e :r p r. ;: ri e ".^^i-'nal Niinr^urce Cc^nrerv :nf:T~ 
iT.^lr-i:i lr:\--\ -^t-r --r-Llahle rr;"r: Area I.car:^ir/ 

rv<.?;:rc^ t v ,r ::.v Pati^n::" : n- t ru::t ional i^atr^r^iil^ 




:3tare t.c.:cati:'n A,:-?n;:y 
13 



::-..^-tirn 
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ProjT.i- Educational Opportunity Ccters (EOC) 

rescript 1 -n: : tqcs serve areas with major concentrations of low-Income 

persons by providing, in coordination with olher applicable V^/ 
programs and services: 

(1) infom^ation with respect to financial and academic 
assist<ince for persons in such areas desirinc; to pursue 
postsecondan.' education; 

(2) assistance to such persons in apply inj^ to postsecvindarv schools 

i^) counseling; serv'ices and tutorial and other necessary 
.-assistance to such persons while attending such institutions 
(Including career counseling); and 

(4) assistance in establishing recruiting and counseling 
pools to coordinate resources ar.d staff efforts to 
assist the admission of educationally disadvantaged persons 
to institutions of higher education. 



Can provide assistance to educationally disadvantaged person* 
i:: career counseling and educational placement. Can also 
provide help to students in continuing in higher education 



^r.-^^ect crants are nade to institutions of hi^.her education, 
associ3:i^?ns of S'-ch institutions, public and private ai^encios 
and cr:;an i nations , and, in exceptional cases, seccndair-* 
s c h o 1 s ar. d second ary vo c a t i on a 1 schools. 



C'ivisicr cf Sttiderr Support and Special Prrgrsss 

r-urt;=ii.i of PcstseccTtdxry Ed-jcation 

C^rfice of iLCucaricr: 

i-DC Marvland Aver.ue » S.V. 




Exemplary Projects in Vocational Education 

Tni'; program, supported under Part D of the Vocational Education 
Act o.: 1963, as ainended, has four major purposes: 

(1) to create bridges between school and eanvrng a living for 
young people who are still in school, who have left school either 

by graduation or by dropping out, or who are in postsecondary 
programs of vocational education; 

(2) to promote cooperation between public education and manpower 
agencies ; 

(3) to broaden occupational aspirations and opportunities for 
youths, with special emphasis given to youths who have academic, 
sociD-economic , or other handicaps; and 

(4) to provide for the participation in the program of students 
enrolled in private nonprofit schools. Projects are normally 
supported for a period of three years. Priorities in the first 
and second round of three-year projects have focu-^ed heavily on 
career education projects across all grade levels Priorities 
for projects to be funded in fiscal year 1976 center around 
demonstration of the Nation^.l Institute of Education's 
Experience-Based Career Education Program as a program in itself, 
in conjunction with in-school cluster programs, or in expanded, 
improved, or newly developed cooperative vocational education 
and work experience programs. In addition to this program of 
redcrally-admlnistered projects, States administer one-half of 
all Part D funds based on State priorities (see below). 



Description : 



Ke Icnsl-. ip to 

vCareer Edu^at ; -r. : Part D projects demonstrate otfectlve career education practices 
across the nation and are useful models to study and learn from. 
Materials from these projects may be useful In career education 
programs. Grant awards are made ta allow recipients to operatt* 
exemplary projects. 



Ass i:>t .nice ; 



Publications : 



Eligible applicants include local educational agencies. State 
boards for vocational education, and public and private agencies; 
institutions, or organizations. No application for funding 
will be approved if the state board for vocational education 
notifies the Commissioner of education of its disapproval of 
such application within 60 ''ays of its subrnvision of the Board 
by the applicant. Half of all appropriated Part D monies are 
reserved directly for use by State boards. Many States have 
chosen to fund earner education efforts with these funds. 

M«ny project reports and curriculum and other materials useful 
in career education projects are indexed in the AIM/AR:t(Abstracts 
of Instructional and Research Materials) system located at the 
Center for Vocational Education, Columbus, Ohio. Information 
is also availabe through State Research Coordination Units (RCl's) . 



Wir-rc To 
Get Hplp: 




For Federal ly-Admln is te red 
Funds : 

Director 

Division of lleseach and Demonstration 

room 50A2 
U.S. Office of Education 
7th and D Streets. S.W. 
Washington, D. C. 202"2 
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For State-Administr: red 
Part D Funds: 

State Director of Vocational 
Education 



rro^rar. Tide; 



Program for the Education of the Gifted and Talented 



Dc'scr Ipt i..n : xhis program supports the education of the gifted and 
talented through: 

(1) development and dissemination of information to 
the public; 

(2) grants to State and local educational agencies 
for the planning, development, operation, and 
improvement of projects ; 

(3) grants to State educational agencies for the training 
of personnel; 

(4) grants to institutions of higher education cr other 
appropriate non-profit agencies for training leadership 
personnel; and 

(5) contracts with public and private agenciep to establish 
model programs. 

it;un-.hip to 

♦'♦•r i'd JCi't icn : Career education programs which desire to provide intern- 
ships or other types of work experience for gifted and 
talented students may wish to apply for funding. Special 
counseling programs for the gifted and talented may also 
be supported. Strategies and materials of these projects 
may be useful in other career education efforts. 



As .isi.i;i( c ; Grants .md contracts are awarded as described above. 



Tib i ic at ior. . : Program regulations were published in the Fe deral Register 
nn July 22, 1975 (Vol. ^0, No. Ul, pp. 3066"3-30670) . 



Ct'i. llolj): Education of the Gifted and Talented 
Konm 2006, ROB- 3 
L'.S. Office of Education 
Washington, D.C. 20202 
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Research Projects in Vocational Education 

This program, funded under Part C of the Vocational 
Education Act of 1963, as amended, is divided between 
a State portion and a federally-administered portion. 
State administered funds are used to support the State 
Research Coordination Cnit (RCU) and for research and 
training programs, experimental programs to meet the 
special vocational needs of youths, disseirinat ion of 
Information on vocational education research and demon- 
stration, and other purposes. Federally-administered 
funds are presently being used to support research 
projects in four major areas: adult vocational 
education; postsecondary vocational education; individual- 
ization and modularization of instructional materials; and 
special needs popu'latlons (e.g. bilingual, migrant, etc). 
Projects supported in previous years have included: 
career education; guidance, counseling and placement; 
alternative work experience; and othev areas. 



Demonstration projects have been funded in career education 
at the State level and federally-administered projects relate 
closely to career education in many areas. Curriculum 
materials developed by Part C projects are useful in nany 
cases in career education proKrans as are program rnjools 
ai>d strategies. 



Kcderally-administered grants and contracts art? awarded 
to local education agencies. State boards for vocational 
education, public and private agencies, institutions, and 
organizations. State-administered fands are awarded Lhnui^h 
the State Director of Vocational Education. 

Publications of Tart C projects are placed in the Al!l//V\:i 
(Abstracts of Instructional Materials and Research Materl/jls 
in Voc^Jtional and Technical Education) system at the Center 
fur Vocational Education, Columbus, Ohio. Hundreds of pro- 
ject reports, curric:ulum raaterials, etc are available, 
rr.any in career education. 



For Federall-Administereu Part C Funds: 
i\»'s«'nri:h Hrancri 

Di vl s ion of Ri'search and Demons ^. rat I on 
Bureau of Occupational and Adult Education 
r.S. Office of Education 
Washington, D. C. 20202 

For State Administered Part C Funds: 



*^tate :)irector of Vocational Education 



Special Services for Disadvantaged Students in Ins ti t ut ic^r.s 
of Higher Education 

The Special Services Program is designed to provide rerr.edial 
rind other special services for students with acadexic 
potential vho are enrollrrd or accepted for enrollment at 
the institution sponsoring the program. Special Services 
projects serve those students who by reason of deprived 
e.lucat ional , cultural, or economic background, or physical 
handicap, are in need of such services to assist them to 
initi.Jte, continue, or resume their postsecondary education. 
Special services offers tutoring during the academic year, 
spoci il assistance during the summer, and helps students 
plan their careers and assists them in gaining admission 
to professional or graduate schools. 



r.pt-cial Services can provide career cjunseling and 
e.uldance as well as educational placement service 
m disadvantaged students enrolled in a sponsoring 
irisL i lilt i'on . 



i'rojtM't grants are made to i ns t i t tit ions of postsecondary 
I'fiu: at i(.'n or combinations of sucli institutions. 



"aV Can i;()rk It Out," l' . S . Department of Mealtfi, r.ducat i > mi , 
'.Crlfar.', Of t i re of Tdur/ition, ]975. 



:>ivisIon of Student Support and Special Services 
"bureau of Pos tsecondary Educat i on 
i'.S. Offirp of l.ducation 
.'10 'l/jrvland Av»>. S. 
U'as!j ingt(^n, D. C. 20202 
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Pro/.r.i.T. Ti: It: : 



l.it : ir.. .hip t 



Talent Search 

The goals of the Talent Search Progran are to: 

(1) Identify qualified youths of financial or cultural 
need with an exceptional potential for postseccndary 
educational training and encourage then to complete 
scondary school and andertake pes tsecondary educational 
t raining ; 

(2) publicize existing forms of student financial aid;and 

(3) encourage secondary-school or college dropouts of 
demonstrated aptitude to reenter educational piograirs, 
including postsecondary school programs. Participants 
receive counseling on educational opportunities and the 
educational/personal requirements necessary for various 
careers, information about financial aid, and assistance 
in completing postserondary education admission require- 



May provide assistance to selected students, at ..le middle 
school level and above, in exploring various careers and 
their educational requirements. Talent Search projects 
may alLio provide help in educational placement efforts. 
Advisory Boards of Talent Search projc: ts may help form 
linkages between secondary and postsooor»dary educational 
institutions to ease this transition for students of 
financial or cultural need. 



Project grants art; made to institutions of higher education, 
associations of such ins t i r ui . ons , public and private 
agencies and organi -it ion-^ , and in exceptional cases, secrndir\' 
schools and secondary v( itional scfiools. 



"Wt? ■.':in Work It out," U.S. Department of Health, Educati',>n, 
and Welfare, 'Office of Kducaticn, J975, 



Division of Sf.udent Support and y^pecial Programs 

bureau of rostst* aridary Education 

{►ffice of Education 

400 Maryland Avenje, S.W. 

Washington, I). C. 20202 
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Vccatianai Education Personnel lievelcpment 



:;*"-;cr ip* 1 . runded under the Edu'.atiori Professions Developrent Act, this 
pre. gran has two najor parts: Sections 532 and 553. L'nder 
Section 552, awards are rade to universities for graduate 
leadership development progra^.s in vocational education. Each 
:f the present 3 3 such progrars devotes a segment of the train- 
in;^ tc career education. Under Section 55 3 , awards are r.ade 
to States for cooperative ar ran?,ement.s for : 

(1) exchanges of vocational education personnel with skilled 
tt'c:rinicians and supervisors in industry; 

(2) Inservice training prograir^; 

(3j sfiort-term or regular session institutes to frprovc the 
qual f f f cat ions of persons entering and re-entering vocational 
educ/it ton. 



Graduate prograrruS under Section 352 have developed methods 
prr,\Mdlng graduate leadership training In career education 
which night be adapted by others In training personnel. Many 
Secti(;n 553 pro)e{:ts provide career education training and 
have produced useful rode* Is and materials. Grants may also 
be made aval 1 ab Ic for i nservi ce training as desc ribed abov»-'. 



Project grants are r.ade under Part K, Section 552, to institu- 
tl-^ns of higher et.lucation and include fellowships for students. 
Grants under section '3'j3 are made to State boards of v(v;.at tonal 
ec uca t ion . 



]cct rep<irts and materials are aval lable In t!ie LiKiC 



C»»t fi-'i:): l.'ivfsl.)n of Kducatlonal Syster^.s Development 
Bureau of Orrupatfonal and Adult Induration 
I . . Mf f i re nf Kducat ion 
Vashinpton» i). C. 202020 

Fach state also lias a Director of Vocat tonal Kducation Personnel 
Development who may provide Information on State activities/ 
priorities under Section 553. 
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r':t- V^^rvn's TducaCional Equity ?rot;rar,\ conducts activities at all 
;t;vcls or tducation to include-; 

CI) the cev(.' Icpr.ent , ovaluation , and disserination of curricula, 
t.ex:boor'..s , and ->tht.'r tviurational materials related to educational 
'-•q --icy; 

(1) p rL'r>t.'ryi ct- and inst.^rvire training for educational personr-el 

: :: i ;;din i d.ricf and c counseling with special emphasis on 

pr .'^rars aj>.d activitiif.s designed to provide educational equity; 

O) rest-arcii, devo l(^pr.ent , and aJucational activities designed 
Lv advance educational equity; 

CA) vVJidance and counseling activities including the deve loprrien t 
of non^dLScrininatory tests, designed to assure educational eqait 

H) educational activities to increase opportunities for adult 
v;.>'^.fn, including continuing educational activities and programs 
t'nr undcrenp 1 oyed and unemployed women; and 

(h } tht.- expansion and Improvenent of educat i<>nal programs and 
:i -r i vi t it-s fnr women in vocational educatlr.n, career education, 
phy-. ir-ril education and educational administration. 



i.iii. ational Lquity Pi-ogram projects can assist career 
♦ ■dticat if.^n in elininating sex bias and sex stereotyping 
in f ireer choice. FkUh project mod'?ls and materials will be 
1 vail able, as well as te clinical assistance in implementing 
p fi '7 Is if 'TiS of Title I A of the Education Amendmeiits of 
1 ) 7.* ;ind i n .n h ie vi ng e due at i (>na 1 equity for women in 
ne r;i 1 . 



Prr^j. rt. grants and contracts are made to public agencies, 
private non-profit organ i ;!at i r^ns , and individuals. In 
idti;t ion to the basic program of m/ijor awards, there is 
a snail ^:r.int program of projects limited to nvards of 
ru r -nor.- tlian ^ 13,'HJ0. 

i''- 'P'" ed ::ules were publishi-d in the !-edera_l R^X^^•t_er on 
.'M/t; .f 1!, ]')7'> (Vi)l. .'4O. N'o. I'j'y, pp." ']38'()i-3'3H09") . ' 



v;.irien*> Educational K<}uitv Vro^j'ir. 
I' . S . * > f f i 1 e of llducat i on 
♦ ')'} -l.-irvl i!:d Avi-nu'-» W. 
'.•:as!iini;r^'ri, I). C. 20;02 
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?roj?rar. Title: Apprenticeship Outreach: Progran (AOP) 



lJv5»':rlptiyri: xViis program has as Its primary purpose the recruitment, 

motivation, and guidance of primarily minority youth toward 
entrance into apprenticeship programs operated by labor 
and management, vrith heavy emphasis being placed on the 
skilled contruction trades. Projects aid participants in 
meeting the basic qualif icationr necessary to pass the 
entrance requirements for apprenticeship and further assist 
them in making application for the apprenticeship openings 
that are available. Project components include: individual 
counseling and evaluation; trade orientation; refresher 
courses (math, trade, science, etc); test practice; and 
mock interviews, flost projects involve approximately 30-AO 
participants over a 12-month period for a total cost of 
between $45,000 and $60,000. Projects are awarded to non- 
profit organizations which can carry out the objectives 
of AOP. Projects must actively involve organized labor, 
management, and the minority community. 



la 1 1 cn>hip to 

Career h d.icat i nn : Projects are required to seek the active involvement 

of many community groups, including schools. Further, 
school career education programs might well benefit from 
seeking linkages to AOP projects as a means of increasing 
career awareness and exploration opportunities for students 
and for assisting some students in career preparation and 
p lacement . 

Kiiiancia 1 

Assistance: Project grants and research contracts are made to non-prof^: 
organizations . 



Publ Icat ior.s : "Apprenticeship Outreach Program (AOP) - Prograrr Description" 
JuJy 1972. 



V.'hi'ro To 

Gel Help: Office of National Projects Administration 
Employment and Training Administration 
U.S. Department of Labor 
Washington, D. C. 20210 
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Pro^rar. Title; 



Apprenticeship Training 



This program promotes labor standards that safeguard the 
welfare of apprentices and guide, assist, and improve 
apprenticeship. Tleld staff In every State work closely 
vitii ernplo7er«>, unions, and State apprenticeship agencies 
to develop programs and devise better ways to give 
training. Tne program approves and registers programs, 
2iver jTpIc/'r/r" tcc^inical assistance on training, ar»d 
searclies out new ways to improve apprenticeship. The 
program ha.s a special enphasls on helping minority persons 
becomt; skilled craft workers. Apprenticeship Information 
Center.'^ exist in 34 loc^l einplc?yment service offices to 
provide In fo rr.at; ion on appr»?r.t 1 ceah Ip op port unit les . In 
addition, theri exists an Apprenticeship Outreach Program 
tn assist r.inority persons (see p. 26 )• 



Apprenticeship programs and services mav be helpful for 
caree'r exploration and to assist z me students to enter 
apprtint i ceship training. Ther<? exist over 350 apprentice- 
.ihle trades, including such work as: automotive nuchanlc, 
baker, rarponter, drafter, etc. Apprenticeship Information 
Centers nay have career information that could be used in 
c/irt er educat ion programs . Kxposlng female students to 
apprenticeship opportunities Is also possible through the? 
Centers and infoTiation available (see the pamphlet: "Uliy 
y.o I Be .in Apprentice:") 



All assistance is in the torm of advisory service and counsel- 
ing 



; :l .it i : "Apprenticeship," CS. Department of Labor, 1975 (S.30) 
"Apprentice Training; 5ure Way tn a Skilled Craft," 

U.S. Jepartment of Labor, 197A (S.30) 
"Jobs for Which Apprent i ceshifi, A re Available, " I'.S. 

Department of Labor, 1974. 
"W!iy Not Be An Apprentice?" T.S. Department of Labor, 

1974 ($.25) 

"The :;atl(^naL App ret Icesh i p Program. "U. S. Department of 
Labor, 1972 

(Tubl icat Ions for which a pilce is* listed may be obtained 
through the Supei^lntendent of Documents, Washington, D. C.) 



Ct?t Help; Bureau of Apprenticeship and Training 
Employment and Training Administration 
U.S. Department of Labor 
Washington, D. C. 20212 
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Prcgram li-Cle* Coc^jrehens Ive Eisployn-jent and Training /ct (CETA) 



CETA's major purpose is to provide the economically disadvan- 
taged, the unemployed, and the underemployed with the 
assistance they need to compete for, secure, and hold 
jobs challenging their fullest capabilities. CETA programs 
cover testing, ccijnsellr.g, skills training In the class- 
room or on the job, and basic education. They Include 
job restructuring, job development, work experience, and 
public employment. SOI of all CETA funds go to State 
and local governments, acting as Prime Sponsors, (defined 
below), with the remainder being available for national 
pr.'^<rams. Title 1 of CETA permits Prime Sponsors to establish 
programs of comprehensive services, including recruitmer-.t , 
orientation, counseling, testing, placement , classroom 
instruction, institutional and on-the-job training, allou-ances, 
supportive services, and transitional public employment jobs. 
'jZ of Title I funds are available for vocational education 
and o»^her manpower services on a Statewide basis. Title II 
provides for transitional public employment. Title 111 
provides for Federally-supprvised manpower programs for Indians 
and migrants, as well as for youth, offenders, older workers, 
and other special groups. Research and development projects are 
also authorized (see p. 30). Title IV continues the Job 
Corps. Title V establishes a National Commission for 
Manpower Policy, and Title VI provides for public service 
emp loyment . 



Relat iorship 

Career Educacirn: :)is advantaged, unemployed, and underemployed persons 16 and above 
nay benefit. Career education programs might use CETA funds for 
allcTwable activities as described above. Prime Sponsors are 
required to have local advif^ory stroups which Include educatic^nal 
organizations (as are States), and any educational organization 
may review and make input to local and State plans. 



FInanc i .1 Z 

As i:.r>t arice : y^^^t funds are* distributed throu^JLh State and local I'rine Sponsors. 

except for Federally-administered portions. A Prime Sponsor is 
usual ly : 

(1) a unit ot local kovc- rnr^int with a population of 100,000 
o r more ; 

(;.') a combination of such units; 

(3) an entire State; or 

(4) a State serving the balance of Its territory not Included in 
any loral Prime Sponsor's area. 



EKLC 



Pub 1 Ic .1* iT.s : "A ?*ew Approach to Manpower: An Intt. 'uction to the Comprehensive 
Employment and Traininp: Act of 1973 for Prime Sponsors," U.S. 
OepartTT«;nt of Labor, 1974. 

''TTu? :<oIe of Lncal Governments Under CFJA,""' U.S. Departrent ot 
Labor, 19 74. 

U^.ere To 

Get Kelp: At the Loral Level: contact the Mayor's Office 

At the State Level: contact the Governor's Office 

At the rad:jt?il Level: contact- J.S. bepartncnt of Labor 

Employment and rraining Administration 
^ »^ Washington, D. C. 
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i*r-,/.r.;r. Til. i c : Eirploynent Service 

:>-ji»cri:;t 1 . :i : The public enploytaent service Is a network of over 2,400 
local officer across the nation. Its central task is 
assisting job seekers in finding suitable jobs, either 
at once or after needed training and other manpower 
services, ani helping einployers find needed workers. 
The Employment Service operates a computerized job 
bank in A3 States to provide a dally printo\iit of jobs 
available in the entire local area of an office. The 
Service offers a variety of assistance to Comprehensive 
Employment and Training Act (CETA) prime sponsors. 
Including: orientation and counseling; occupational 
and attitude testing; job information; job search help 
and job development; selection and referral to training: 
registration for employment and training; and outreach. 



^ir^'^-T i- Juv ,it : Employment Service staff can assist in school placement 

programs and provide assistance to schools in helping 
students acquire job information; information about 
training opportunities; occupational and aptitude testing 
(including a revised Spanish-language version of the 
General Aptitude Test Battery (GATB) now being developed); 
and other services. Employment Services staff can speak 
to students and in many career education programs assist 
in mock job interviews or other activities. 

\s.;>t.i:;fo: Project grants are made to St/ite employment fieruritv offices 

only . 



l-.Ky : ;r a: : "The Kmployment Service/' Department of Labor, 

Manpower Administration, 1975. (0-595-305) 
Diet lo nary o f Occj; ua 1 1 o n a 1 T i 1 1 r s 



■.;:t'r- 

Ct'C Ht'lp: I'.S. Employment Service 

Employment and Training Administ rtion 
U.S. IKpartment of Labor 
Washington, D. C. 20213 
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Jfescrip t : or. : 



Vnt-re To 
Get Hoip: 



!laripo«yer and Enployment Data 

The Bureau of Labor Statistics has as one of its major 
tasks the development and dissemination of information cn 
future occupational manpower requirements and supply. 
Numerous reports and other types of infomu-tion are made 
available. The Bureau publishes, for example , the 
Occupational Outlook Handbook, which includes descriptions 
of a large number of occupations. The descriptions include: 
nature of the work-, where workers are employed-^ training 
needed; other quail f i cat ionsj advancement ; employment outlook.; 
earnings', working conditions-, and where t*-* go for more Infor- 
mation . 



*!any publication (listed below) have useful information for 
both career counseling and guidance and for use by students 
in studying different career nreas. 



None avail ;ihle. 



Occupational Out .u ok Hr.ndbook 'or 1974*75 (published biennially) 
Looking Ahead to a C areer - A Slide Scries , 19 75 ($10.00) 
O ccupat ton a I Outlook for College Graduates 
Occupational Outlook Quarterly 

^Motivational Pamphlets Series: "Thinking of an Office Job"?; 
"Science and Your Career"; "Kcology and Your Career"; "Liberal 
Arts a-id Your Career"; Math and Your Career"; "English and 
Your Career"; "The O-Jtdoors and Your Career"; "Social Science 
and Your Career"; "Your Job as a Repair Mechanic". 

Jobs For W^iich Series: "Jobs for Which a High School Education 
is Preferred, but Not Essential;" "Jobs for Which a High 
School Education is Generally Required"; " ^bs for Which 
Junior Col lege, Technical Insitute, or Other Specialized Train- 
tin is Usually Required"; "jobs for Which a College Education 
Is Usually Required"; "Jobs for WViich Apprenticeship are 
Availab le 



Bureau cf Labor Statistics 
U.S. Department of Labor 
Washington, D. C. 20212 
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:<ar.? ver Research and Development Projects 



Ht':.-i:::--v;:.;: 



Tub: : 



'jet fielp: 



Authorized in the Corrrprehensive Employment and Training Act 
(Cr:'*A> of 1973, this program conducts ''a comprehensive 
program of manpower research; and program of experimental, 
developrnental, demonstration, and p:^lot projects... for the 
purpose of improving techniques and demonstrating the effective- 
ness of specialized methods in meeting the manpower, e'-^ployment , 
.-ind training problems/* Activities supported include: research 
and development projects, doctoral dissertation grants, and smaU- 
s^rant research projects. 

F.xampies of projects supported w*ixch may be of interest to those in 
..a reef education include: 

il) the Career Inform.atlon System aeveloped in the State of Oregon 
.ind now beinp, r.vpanded in eij;ht other St-Jtes; 

(2) the Women in Wisconsin Apprenticeship Program which deigns t rated 
wav3 in wiiich er.ploy:nent Larriers to women could be reduced; 

(J) development of a "Handbook for L'se of Basic Job Skills" to 
incren-,e knrT^Iedge of career options anu)ng handicapped Persons- 

(U) the dt'vel'^pment of a vocational js',uidance program for high 
school youtb. in l?ous ton , Texas . 



Iducational agencies are eliplhle arrUcants for project furidir^^ 
Projev :s ■ort^jleted and underway off;>r a variety of approactios 
and mrj^e iils which may he helpful in career education programs 



Grants and contracts are made to academic institutions. State an-l 
loni government organizations and individuals. 

•^lnpower Researcli and Development ProJ[ect_3. U. S. Deparment of 
l.ahi)r. Manpower Administration, 1974. (contains project abstracts 
anrl regulat ions . ) 

PrL ject reports and products are made available through: 
ri) NTIS-Mational Technical Information Se»-VLce 
(2/ GPO-Govemment Printing Office 

(J) Kmployment and Traini Administration, I'.S. Department of Labor. 



Of fire of Manpower Research and DeveJopment 
r.mployment and Training Administration 
'\S. Department of Labor 
Washington, D. C. 20210 
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Trograr. Title: 
Description : 



Career Educati:^^ 




Occupational Information Systecr Grant Program 

The objectives of this program, operated by the Enployment 
and Training Administration of the U.S. Department of 
Labor, ar^: 

(1) to help person?; learn about and understand career 
options ; 

(2) to help labor force entrants become aware of 
occur 7,t ions which are acceptable and personally 
satisfying; 

(3) to encourage persons in the process of making 
decisions on careers to explore vocational possibili- 
ties on their own; 

(4) to increase awareness of major sources of occupational 
in format ion ; and 

(5) to provide support for related groprams including career 
education, career and enployment counseling, and manpower 
and educational planning. To date, grants of $300,000 

have been awarded to each of 8 states to begin planning 

this program (Alabama; Colorado: Massachusetts; Mich lean; "innosota; 

Ohio: Washington; and Wisconsin). Each program will 

have an active policymaking board which will integrate 

and stengthen relationships among various segments of 

the community involved in career choice. Information 

on occupations wil include such topics as : job duties: 

legal, educational, and training requirements for entr>': 

current enployment; job outlook; and earnings and fringe 

benef i ts . 

In States which have received grants, the OIS systen 
vilJ be cf direct use in career exploration and career 
counseling and guidance. Other States may benefit from 
the lessons being learned a;i;.d applied in the program if 
they desire tc set up syster^s of their own or if funds 
are made available for expansion of this program. 
Zxpraision is not planned at the present time. 

Project grants have been made to S States tc date for 
3--^ ye.^.r programs. Additional grants are not anticipated 
at present . 



"?ccu;-'Sf ional Infom'^ation Systems Grants rrcgram: State Pr.^^joct 
5ur:7rayie5 , U.S. Dep artrrent of Lab ?r ^ November 1975 . 



I'.S. r/epartmer.r Labcr 
Emplc^-ment ar.d Training Acmini:?trar ion 
Naticn.sl Otci:pational In formal :r:r. System 
Patrick Henr>' Buildlr-p 



601 D St. 
Vashington, 
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Work Experience and Career Exploration Program (WECEP) 

This program allows students aged 14 and 15 to work up to 
23 hours per week in schoo l-relatCf' \;ouk experience* or career 
exploration programs which aro school-supervised and school- 
administered. In States which participate in the WF.CEP, the 
following conditions characterize the program: 

(1) only students aged 14 or 15 nay participate; 

(2) students must receive school credit for participation; 

(3) work experience or career exploration must be related to 
in-school instruction and that instruction must include job- 
related and employabillty skill instruction; 

(4) a teacher-coordinator must supervise each group of approxi- 
mately 12-25 students, including visits to work stations; 

(5) students must be paid according to statutory minimum wage 
provisions ; 

(6) a written training agreement m.ust be signed by the teacher- 
coordinator, employer, and the student and must be approved by 
the parent or guardian; 

(7) certain hazardoub occupations are prohibited; 

(8) employment may not exceed 23 hours per week when school is 
in session and 3 hours per day when school is in session, any 
portion of which nay be during school hours; and 

(9) employment of students may not displace already employed 
workers in the particular establishment* 

local school districts might participate in this program if their 
State participates. Opportunities for career exploration and/or 
vc>rk experience are rr.ade possible. 



Funds are not made available by the Department of Labor. The 
De?artr£nt of Labor approves State applications only, acccrcinp 
to the published regulations* 



Regulations governing this program were published in the Federal 
r.egister on September 4, 1975 (volume 40, No. 172) under t'c^ 
title of "Enplcyment of Minors Between 14 aud 16 Years of Ag:e 
in Work Experience and Career Exploration Programs." 



School systems interested in participating should contact the 
State Education Agency (in man:*- cases this would be the State 
Director of Vocational Education). 

States wishing tc participate should consult the Federal Register 
cf September 4, 1975 and, if nece ssaiy, the Vage and Hour Division 
of the 1\S. Department of Labor, Washington, D, C\ 
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Prv»»ram T;t. le: Women \s Special Einployinent Assistance 

Doscripi 1 LMi : Dils program, operated by the Women's Bureau of the U.S. 

Department of Labor, provides informational, promotional, 
technical and advisory services to assist in enlarging the 
contribution and participation of women in the workforce. 
This is accomplished by improving opportunities for trailng, 
counseling, guidance, continuing education, and expansion 
of day care, household work, and other home related services, 
The Bureau also works to improve legislation related to 
equal rights for women in employment and acts as a clearing- 
house on matters relating to the status of women workers. 



Career Kducaiion: Publications available (see below) may be useful for 

career e::ploration and career counseling and guidance. 
Women's Bureau personnel in Regional Offices may be 
invited to speak in school programs or provide consultauive 
assistance in reducing sex stereotyping in career choice. 



r i n an c 1 :i 1 
As s i 5 1 an ce : Nor.e A.vai lab le , 



F.:blicat ;.:ns : A bibliography cf publications is av.-iilable free from 

the address beltr-*. Some ex.v:.plfs of mterials available 
or soon to be available are: 

"1975 Handbook cn Women Woit-ers" 
"Twenty Facts on Women Uorke- j" 197 

"Wh»y Women Wcrk^" 1975 (The publicatio -i and those fcllov^ing 

are also available in Spanish) 
"Wo3en Workers Today," 1975 
"The :*>-th and the Reality, "1974 
"Careers for Women in the 70's, " 1973 ($-50) 
"Facts on Women Workers cf Minority Traces, 1975 
"A Working Woman's Guide to Her Job Rifhts," 1975 
"Ncr^traditional Occupation? for Women of the Hemisphere: The 

l\5. Experience, " 1974, 



C^et cicrlr: Director, Women^s Eureau 

Erplcymen!: Standar-^s Adminis trarion 
*J»S' Department of Labor 
Washington, C. 20210 
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National Aeronautics and Sp.-'ce Adr.inlstration 



Ont- Roal of NASA is to assist the educational community 
in informinp students about the activities of the nation 
i'". .if^ronaut ics ar.d space science. The Educational ProRrars 
Office of ::aSA offers a varirrv of services to meet this 

C^o.il : 

(1) f^ruidance and Counseling: consultative assistance to 
schools and universities relative to careers in spare 
science and technolot>y, including published material 
dealinc with NASA efforts and educational requirements 
for e:T!ployment in particular specialties; 

(2) Youth Programs: programs such as career exploration, 
explorer (scout) programs, seminars, etc to familiarize 
students vith developments in the aerospace sciences; 

(3) Teacher Educati'^n: workshops to familiarize teachers 
with aerospace developments; 

(4) I nst ructional I^esources : to assist in the adapting 
and updating of courses to reflect the latest information 
on aeror-pace developments; 

(5) Space Scierct^ Education Project: lect ure-dem.onst rat ions 
for student': to tell them about the aerospace field; and 

(o) Speaker--, Adult f ducat ion Programs, and Professional 
t' d-jr Tit iona'i L-onf e rev.ce.s . 



^ASA resoucre;5 couid be helpful in a variety of ways including 
resource speakers; career guidance and counseling information; 
training of personnel; career exploration opportunities; and 
instructional materials . 



:>.^ne available. 



V ume r o u ? N AS A j. '^^^ ^ i ^ 3 1 i ons are also a v ai 1 ab 1 e wh i ch mi ;;h r 
he cf use in career educaticn progranis. 

For inform.ation or. N'ASA education.^1 resourcis, persons are 
ur^?ed to contact the nearest NASA Center. A listing cf 



Program Title: National Audiovisual Center 



Descrlr^nion: j^^^ National Audiovisual Center was established in 1969 
to provide government agencies and the general public 
with a central infonnation, loan, sales, and rental service 
for audiovisual materials produced by or for government 

agencies . 



.^oLitic-^.ship to 

C.iroer .'Mucari^'^.: of the 4,500 audiovisuals in the current catalog of the 

National Audiovisual Center, many can be of help in career 
education programs. The films span a great variety of 
topics and might be used for such aspects of career 
education as: career exploration; careet awareness ; career 
preparation; acquisition of job getting skills ;etc. 



f inarcia 1 
Assist .ir.ce : None available. 



Following are a few of the film titles available through 

the Center or sponsoring ^ovemTTient agencies, for loan, rental or 

purchase. Many others tt.^iv be cbtaincd t this basis. 

The catal:>g ir^y be ordered frcri t-.e ^Mi'css belcv. 



Career Education , 1973. 
Careers in Oceanography , 19^5, 

C^'de Blue , 1970. (Shows why mirority Jcctcr? are needed) 
A Good Place to St^irt , 1970. (Shrws thac the reCeral Govemnier.t 
offers excellent career opportunities for high school and 
ccl le^e graduates .) 
Indian, to Indian , 1970. (Shows Indians who are part of the 
•-working force explaining their lix^s and vork. Part 
of the Career Job Opportunity Series of the Departrjent of 
Labor.) 

Its Tou .gainst the Probles, 1967. (Bcph as i zes t he ch al len f 
research and the education and life of a scientist.) 

Today and Tonorrow ^ 1969, (Shc«s VA youth volur^teers in both 

career exploration, and indirect patient service assicnnen ts , * 

W^ere I Vant to Be~The Stor '" ^f a Vcr-i;gi dentist ,1973. 

V-^ere T^ 

Get -.elp: National Audiovisual Center 

National Archives and Records Service 
C-creral "ervice Adndnistrat ion 
Washington, T. C. :o:.09 
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President's Comrdttee cn Employment cf the Handicapped 



ThL" Crmnittee cooperates with Governor's committees in the 50 
States and with iocal connunity committees to conduct a nationril 
publicity compaign to improve emr loyment opport un 1 1 "^'.es for ti^ie 
r.andicapped . Advisory st?rvict-s, cr unseling, and the dissemin.it i rr. 
of technical information are carried out. 



S I a 1 f ar. d 1 c 'i 1 c. omri 1 1 ee s co u 1 d provide s p e ake rs or o t he r as s i :i t a:i r e 
\r.:. in rm.it iori for career education programs as these prcgrar.s a-e 
^'iTvint; t:u' I'vindi op.pped . Literature made available might also 
•:e use:l in oareer coiinseline ar.d guidance for handicapped studeo.Ls, 
■:t^'':her^ of local com.mittees m:g:-.t also be used in inservice tra^'r- 
:r.z session^, 2r.d these oor-m.it tees m.ight help locate resource per-^n? 
.ind' .-r :^rt.'i'r expi oration oppcrt unities for V; lo.ci capped stuoonf^. 
si^ rao-^e ir. career olvioer.ent of the handicapped :s .iiso possiMo. 



: r:^^ c: crant = ^ contr.icts ^re not m.ade. All ^issisiamce is in tho 
:rr~ -f acvi^;-ry servic-rs, counseling, rr dlsseminj^ti -^o. 



^■r^ r"^^.— g ''--^ " ^'^ - - ■■"^ ' ^ oti : i 1 1 1 a? 55 Teachers, 5 c h o o 1 
-T-uidance Coun:felorc, .-."or V-Stuiy Specialists, ramdlie? of V.entally 
?.et arced Voung People , and 'lentally f^e carded Voung Perple Ther^selves, 

Career? for r^-^e Homeround . none Study Ocp cr t uni t ies , President's 
:::m^itte^' rn f:mp:cvr^r:t of toe Handicapped and E'nai B'rith Cj^r^er 
^-d A^un^e.linc Services, V-shinp-tcn, C, 1?7-. 

rit-de-r Tr-je — s resigned to Aid r ^ncicapped Pecple . 

G : :v f r ' : Tj -tO "-ent of t'oe ::enlall>- ?e t ardei ♦ 



!- rr«- . ;;rr-n t 



- To: — ittei- 



arrei 




Vvi.-yt.ir. TitU;; M.iniftenent Assistance to Small Businesses 

« 

I^escript i.ui : The ShX is a permanent, independent government agency 
created in 1953 to encourage, assist and protec*- the 
interests of small businesses. It operates a nunwer 
of programs for this purpose, including several types 
of lonns and technical assistance. Of particular 
interest to career education are: 

(1> the Minority Lnterprise Program, which assisls minority 
persons to establish and successfully operate their own 
businesses ; 

C) I'.anagement: Assistance, which includes courses, conferences, 
co'ai-\sc'Ung, and ctKor neans to help the potential or existing 
smal 1 businessperscn;and 

(3) the Advisor>- Council Program which exists in each of 
the 65 district office locations to help inform the connunity 
about the needs of small businesses and to help small 
businesses grow. 



Persons involved in the :Unority Enterprise Prograr, would 
be able to speak to students and perhaps provide career 
exploration opportunities, SBA courses and other types 
ni management assistance might be of use to school programs 
■or potential small business operators about to graduate 
school. Advisor>' Councils might be enlisted to help 
support local career education programs- SBA also puts 
out a number of publications which could be a^ed in career 
education programs (see below). 

Makes a variety of loans to assist in the estcblishmert and 
development of small busine^se^. 



f.-r-Sale Booklets (persons :-ay -i-rite for a free bibliography;: 

ExaTirles : "Hunian relations in Small Business : 

The Starting and Managing Series (e.g. "Starting 
and Managiris; a Service Station"; Starting and 
Managing a ?e: Shop"; "Starting and Managing a 
Small Restaurant f" etc.) 

Free Sooklets (persons r:3y write for a *ree b ib lie graphs ) 

LX.irT les ; "Steps in I nccrpc rating a Business" 
"'latchine the Applicant to the Job" 
"rersonal Qualities Needed to Manage A Store" 
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Service Core of Retired Executives /Active Corps of Executives 
(SCOHE/ACK) 

T}\e purpose of the SCORE/ACE program is to provide free business 
and management counseling to small businesses already in oper- 
ation or just starting, nonprofit organizations, and community 
groups. SCORE/ACE volunteers work through chapters at the local 
level. SCORE volunteers are retired businessmen and women, 
•^::rci'ssrul in their oun businesses and willing to give their tir.e 
•ind experience to help other businesses grow. ACE volunteers 
are active businessmen and women who utilize their expertise to 
hr Ip t he ir commvin i t i es p rospe r - 



SloRE 'ACL volunteers rr.:7,ht be used to talk wiih students and 
.nthe rvi<3e assist in career awareness, exploration, anc* p repair a- 
t im .ictivities, These persons mipht also be used in care^ i 



Any group of retired business executive may begin a 
l.^cal chapter and apply for grant funds for out-of- 
pocket expenses - 

Any proup cf business executives may form a local 
chapter and apply foi prr.nt funds for out-o f-p ocke n 
expenses . 
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